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EDITORIAL

Dear Readers,

The February issue of EESTEC Newsletter features an article by Paolo Cuomo,
an EESTEC alumnus, on Bluetooth and its expected penetration into almost
every aspect of our everyday life. Zouhair Belkoura, EESTEC Chairman this
year, shares with us his experience as a summer intern at McKinsey in Ger-
many.

At the same time, LC London reminds us that the annual EESTEC Congress is nearing. To thank the
companies and institutions that help to make the happening possible, the Congres Organising Com-
mittee presents the sponsors on page 12. On pages 8 - 9 you can find a profile on the main sponsor
of the congress - Philips.

My term as an editor is nearing the end, the March issue of EESTEC newsletter will be the last one |
edit. In connection with that, | would like to encourage you to apply for the position at the congress, so
if you are interested in the editor's work, please feel free to contact me for information about editor's
tasks at editor@eestec.org. | will also present an article featuring the work of an EESTEC Newsletter
editor in the next issue.

Enjoy your reading!

Marina Leusko
EESTEC Newsletter Editor

2 February 2001
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BLUETOOTH - Less Wire than Wireless?

Paolo Cuomo (an alumnus of LCs Aachen and London)

Consider some situations:

- You get back from an EESTEC workshop with
all your new friends’ telephone numbers in your
mobile. Instead of copying them by hand onto
your computer or electronic organiser, you just
put your mobile next to the other device and they

ous advantages include the disappearance of
cables — for example, the mess of cables com-
ing out of the back of your computer or hi-fi will
soon be a thing of the past. More exciting possi-
bilities include automatic updating of information

are automatically copied
across.

- You drive into a petrol
station. The petrol pump
automatically recog-
nises which type of pet-
rol it should dispense
and the cost is charged
to your phone.

You get back from an EESTEC workshop
with all your new friends’ telephone num-
bers in your mobile. Instead of copying them
by hand onto your computer or electronic
organiser, you just put your mobile next to
the other device and they are automatically
copied across.

between personal de-
vices when they come
close to each other.
However, as well as sim-
ply make life quicker and
easier, Bluetooth is likely
to allow us to do many
things that are currently
impossible — in fact
things that today we can

not even imagine we

- You go to visit you par-
ents and want to call a friend. You use your mo-
bile but the call gets routed automatically via the
cheaper fixed telephone line.

How is this possible?

These are simple examples of what will soon be-
come reality using a new wireless communica-
tions technology called Bluetooth. Bluetooth is
an international standard supported by over 2000
companies which allows electronic devices to
communicate with each other over short dis-
tances (10m or 100m). Bluetooth uses the free
ISM spectrum band (2.4GHz) so it can be used
anywhere by anyone without need to pay or to
have a licence. It has a bandwidth of just under
1 Mbps.

Bluetooth is named after ‘Harald Bluetooth’, a
fierce Viking king who ruled Denmark (940-981)
and united it with Norway.

Why is Bluetooth important?

Within a few years, Bluetooth chips will be
enbeded in most new electronic devices. Obvi-

might want to do.

Who thinks Bluetooth is important?

Just about everyone! The Bluetooth Special In-
terest Group (SIG) was started by Erics-
son,Toshiba, IBM, Intel and Nokia and soon
joined by Microsoft, Lucent and Motorola. The
SIG now includes a vast array of large and small
companies who are working closely together to
ensure that Bluetooth is a success.

How does Bluetooth work?

Bluetooth sits in the lower layers of the OSI stack
and contains 3 main modules:

The Bluetooth radio

This is the actual radio transevier with range
of 10m or 100m depending on the class of
the device

The link controller

This is the hardware or software that per-
forms baseband functions such as frequency
hopping and baseband encryption

The link manager
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This deals with ra-
- dio channel session
: ' management, e.g. link
m authentication and

setup

Any device with a Bluetooth chip can sense other
Bluetooth-enabled devices close to it and when
relevant, it will set up a network containing it and
at least one other device. Such a network is called
a piconet and the device which set it up is called
a master. A piconet contains one master and up
to seven slaves. If a device

part of the spectrum at 2.4Ghz. This is called the
ISM (Industrial, Scientific, Medical) band and is
shared with numerous other unlicensed devices
such as cordless phones, remote controlled toys,
garage door openers and leaky microwave ov-
ens.

Because of the large amount of ‘noise’ within this
part of the spectrum, Bluetooth has to use so-
phisticated spread-spectrum techniques.
Bluetooth splits the band into 79 1Mhz channels
and hops between these 1600 times a second.
The hopping se-
quence of each

wants to belong to two
piconets it can (providing itis
master in only one of them)
and a set of overlapping
piconets is called a
scatternet.

A personal piconet for a busi-
nessman could be his mobile

When transmitting, Bluetooth encrypts each
packet using a 40bit or higher key. It has
variable key length because different gov-
ernments have laws on what can and can-
not be used or export in their country.

piconet is deter-
mined by the
unique identity of
the piconet’s mas-
ter so no two se-
quences are the
same.

Frequency hopping

(the master), his laptop, his
personal organiser and his
Bluetooth headset (Ericsson is developing a
handsfree kit that uses Bluetooth to connect to
the mobile handset instead of a wire!). If a sec-
ond person entered the room, the businessman’s
laptop could sense the visitor's personal organ-
iser and create another piconet that would allow
information exchange between the laptop and the
visitor’s organiser.

How do devices recognise each other?

As well as a unique identity code, each device
has a profile. Profiles must all be agreed with the
SIG to ensure compatibility between devices from
different manufacturers. The profile identifies the
type of devices and holds the protocols that tell
other devices how they should interact with it.

The profile concept is a core part of Bluetooth
and work on developing them is one of the rea-
sons that Bluetooth is not rolling out quite as
quickly as expected.

So where does the spectrum come from?
Bluetooth operates in an unlicensed, unregulated

aims to overcome
the problem of other devices transmitting in that
frequency space by ensuring that another device
will only interfere with the Bluetooth signal 1/79"
of the time.

Is it secure?

Bluetooth devices use authentication when set-
ting up a link so that a device can not pretend to
be another device. However, this authentication
does not confirm the user is who he or she say
they are, it only confirms the identity of the device
— some people regard this as a potential security
risk.

When transmitting, Bluetooth encrypts each
packet using a 40bit or higher key. It has variable
key length because different governments have
laws on what can and cannot be used or export
in their country.

Although these measures are relatively robust,
the security side of things is one of the concerns
some people have about the current Bluetooth
specifications.
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What about all the other wireless technologies?

There are several other wireless technologies
currently being developed or sold. These include
IEEE 802.11 (wireless LAN), DECT, Infrared,
HomeRF and HiperLAN2. Each of these has
advantages over Bluetooth: IEE 802.11 has a
higher bandwidth (11Mbps); DECT has a greater
range; Infrared is very cheap.

However, Bluetooth’s advantage is that it might
not be the best for many specific applications, but
it is acceptable for almost anything and once the
price drops from the current $20/unit to $5/unit it
will be cheap enough for almost any application.
It will coexist with the other technologies e.g. IEE
802.11 which will be the mainstay of high-speed
corporate wireless LANs but as it becomes more
pervasive it will become the most important of all
the options.

So what are companies doing about Bluetooth?

A visit to any of the SIG member’s web pages will
unearth some of their plans for Bluetooth. These
all seem pretty mundane and straight-forward, due
both to the fact that they want to keep their better

ideas secret and that it is going to take a fair
amount of persuasion to make senior executives
believe some of the true potentials Bluetooth of-
fers.

Companies, such as Ericsson and Motorola, will
make large sums of money for production of the
chips and premium prices on Bluetooth enabled
mobiles, but the truly win will before those com-
panies who identify a way of using Bluetooth to
fundamentally change their industry. Foe exam-
ple, if Ericsson’s suggestion of using Bluetooth to
route calls made on mobile at home or in the of-
fice onto fixed telephone lines, will all the mobile
operators lose huge chunks of theirincome? ltis
a scenario worth considering!

What should you remember about Bluetooth?

Remember the name Bluetooth as estimates sug-
gest that in 2005 there will be 2 billion Bluetooth
enabled devices in use around the world. Any of
you who move into electronics will be coming
across it in the next few years. There will be no
area of the industry, for telecoms to automotive
to banking that will not see its effect. Even more
interestingly, Bluetooth will liven up currently
‘boring’ areas of engineering through the
inability to interact wirelessly with anything
— e.g. Bluetooth fridges which can tell the
day you are having a party from your elec-
tronic organiser and remind you to make
more ice! Or the device on your dog’s col-
lar which rings an alarm in the house if the
dog leaves the garden on its own!

For more information checkout:
www.bluetooth.com
www.bluetooth.net
www.red-m.com

www.ericsson.com
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HOW DO YOU WRITE ZERO IN ROMAN

NUMERALS?

Internship at McKinsey & Co. Inc. in Germany

Zouhair Belkoura

Well, how do you? | stole this question from a
McKinsey advert | saw in my College. | admit, it is
rather philosophical compared to the questions
one faces while working for them. However, from
my experience, it is the type of question | would
expect all of McKinsey’s Consultants to find inter-
esting and that does in a way represent their per-
spective. They’re broad and open minded people
and tend to ask questions few have asked or even
thought about. But more on that later.

For those of you who don’t know what McKinsey
is, and as engineers chances are that you don’t:
It is a global management consulting firm with 78
offices in 42 countries and about 5-6000 consult-
ants. Please don’t take this last number as a guar-
antee, because | don’t remember exactly. To take
a closer look at the professional life of a consult-
ant, | worked 8 weeks for them during this Sum-
mer and would like to share my views on the firm
and on the job with you.

The nature of the work

The projects one can face, working for a firm like
this, are very diverse and are a combination of
different industries and different economical foci.
They can range from strategy to purchasing to
marketing and whilst one project is in the auto-
motive industry the next could be in e-business
or with a Bank.

Two things, however, can characterise most of the
tasks: people and numbers. Other than engineer-
ing work, where you go to your customer, fix a
product and then go away, the change you try to
achieve is less tangible. In order for success it is

necessary to work with people, i.e. with the client
and with your team. It is necessary to motivate
people, obtain information from them, get them
to cooperate, hold efficient meetings and so on,
all of which require your interpersonal skills.

However, there is also the analytical part. What-
ever the proposed solution might be, it is neces-
sary that it is based on sound analysis and logi-
cal reasoning. Numerical skill, and more impor-
tantly, logical and analytical thinking is required
to achieve this. And the ability to think laterally,
i.e. spot things no one has seen, look at the prob-
lem from a different viewpoint, is a valuable skill.
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Another difference between engineering and con-
sulting is the longer feedback time. You will not
immediately see the results of your work and the
success of your proposals. However during the
project | was working in, | did have the feeling
that we were laying the foundation for the client’'s
future success and that we were making a differ-
ence.

Apart from having to attend meetings and stick to
deadlines, there is a great degree of freedom.The
style of work is very output oriented, so in es-
sence one could get away with working 4 hours a
day, if the job was done. Sadly, however this was
never the case which brings me right to the next
aspect.

Downsides

Well, there is a downside to everything and in this
job it definitely is the long working hours. They
are not a result of peer pressure or anything like
that, the workload can simply be so high. Most of
my day is spent with client meetings, interviews
etc. and only after they’'d gone home, the team
would start on its work. Another factor is the trav-
elling that adds to the time spent for the firm.

Most of the time is spent at the client’s site, which,
in most cases, is not where you live. Hence, the
weekday evenings, if they happen to be free, can-
not be spent with friends or family, but either with
your team or in the solitude of the hotel room. |
might sound really sensitive saying this, but after
a long day; | really would rather go to sleep in my
own bed.

So how bad the negative aspects really are, de-
pends on how willing (or reluctant) you are to work
long hours away from home.

A lot more positive aspects

Having said all this, | also have to tell you that |
would rather do 12 or 14 or 16 hours a day work-

ing in an intellectually stimulating and challeng-
ing environment than to work in a company where
everyone waits for the clock to strike 5 to go home.
McKinsey provides the former situation. With their
strive for excellence, they have become one of
the top consulting firms in the world. Therefore
they expect the best output from everyone and
nothing less which posed a challenge in every-
thing | did. After proving my logical and analytical
abilities | felt respected by everyone despite my
young age and little experience, since in this firm
arguments and facts are more important than sta-
tus and age.

Which is the reason why it is completely accept-
able to call anyone in the company and take 5
minutes (or more if necessary) of their time to
share some of their expertise with you, no matter
if he is a partner and you are just doing an intern-
ship. | expect not many firms to work like that.

Leaving salary aside, the greatest benefit of work-
ing for McKinsey is the learning process. During
the 8 weeks | always found myself in completely
new situations, having to quickly learn how to
handle them, while | could of course always rely
on advice from more experienced consultants. The
number of different experiences | made and skills
| picked up in this short time is amazing.

This broadly describes the consultants. Everyone
I met at McKinsey is open minded enough to al-
ways be interested in discovering something new,
never stop learning and never tired on hearing a
new viewpoint to a topic they already know about.

| wouldn’t be surprised if someone there already
has come up with a sensible way of writing zero
in roman numerals.

If you are interested in knowing more about my
experiences, feel free to email me.
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PHILIPS

Lete make things better

Comments from our Employees

Cindy Wong - Software Engineer

“At Philips Semiconductors, hardware and soft-
ware design engineers work together, develop-
ing products which will be in people’s homes, cars
and offices in the near future. Rather than just
producing chips, today we make complete “sys-
tems-on-silicon” that require complicated soft-
ware, tightly integrated with the hardware in ever
more innovative products. Working closely to-
gether on specific hardware components is a fas-
cinating process, and it’s very satisfying to be able
to say “my code is part of a real product, not an
emulation or part of a large anonymous system”.

Even now it gives me a buzz to see my software
running in the application it was specifically de-
signed for. One of the things | like best about work-
ing for Philips Semiconductors is the variety of
work and high level of personal responsibility. I'm
currently working as project leader on one project
and contributing to another. My manager has al-
ways encouraged me to get involved in the
projects | find interesting and do what | want to
do. Also, being a truly international company, it’s
possible to work on projects all around the world,
meeting people from different countries and cul-
tures, exchanging new ideas and ways of work-
ing. It’s a highly dynamic environment - one of my
colleagues has moved to a new project in a new
country almost every two years! At the same time,

because Philips is such a large and stable com-
pany, it provides a secure working environment
with a wide range of career opportunities.”

Hans Peeters - IC Design Methodology Engineer,
Design Technology Centre

“Having worked as a design engineer on the ar-
chitecture of complex ICs for leading edge con-
sumer products, | quickly realised that the CAD
tools | used were often a limiting factor in my de-
signs. The old saying may be that “a bad work-
man blames his tools”, but often in IC design,
advanced ideas are difficult to translate to silicon
due to limitations in tool design and capability.
Sophisticated, flexible tools result in faster design
times, enabling us to provide extra functionality,
giving Philips Semiconductors an edge over its
competitors. Philips Semiconductors’ Design Tech-
nology Centre is dedicated to taking IC CAD tech-
nology forward faster, so when a vacancy ap-
peared | jumped at it.

As a Flow and Methodology Engineer, | now work
at the cutting-edge of tool and flow development.
| liaise with our suppliers, shaping their tools and
libraries to meet the requirements of Philips Semi-
conductors’ design teams, so we can be first to
market with leading edge, high quality, cost-ef-
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fective solutions. My knowledge of IC design is
vital - | know the challenges my colleagues face
and | now have the ability to apply my experi-
ence to solve these problems. My role is very
varied: as well as working with customers, sup-
pliers and other flow groups around the world to
define and prove complete design flow solutions,
| also train colleagues on the new tools and sup-
port them in the design process.”

Stephanie Marlow - Test Engineer

“One of the things | like best about test and prod-
uct engineering (TPE) is that you can grow with
a product. You don’t just do the coding once and
then move on; you usually stay with a chip
throughout its whole life-cycle. For example, |
started work on a new high-end TV chip three
years ago as the TPE representative in a cross-
site development team. Once it was ready to go
into production, | wrote the program to test the
devices; after

that went to Nijmegen to test the wafers coming
out of the fab; and then spent a few weeks in
Taiwan, testing the final product at our dedicated
facility. It was extremely satisfying following the
whole project from start to finish, ramping up
production from nothing to a million devices a
month in just six months.

Over the past few years the chip has gone
through several generations and test platforms,
and I've helped lift yield from 85 % to 95 % - no
small achievement! At the same time, other TPE
engineers have started working with the next gen-
eration devices and | now work as a team leader,
supervising five other engineers working on my
family of chips. Philips is a leading player in the
TV market, so you know you're working on cut-
ting edge devices and, as Philips is a global com-
pany, there is a vast range of job opportunities -
and Southampton is just a great place to live”

What employees say about working at Philips
Semiconductors Southampton

According to the results of a recent survey on
employee satisfaction and motivation, there is a

very positive working atmosphere at the South-
ampton site. The survey was organized by an
independent, specialized international research
company, which has a large bank of data to al-
low comparison with other companies in the UK
in terms of the following “norms”:

The survey, which was anonymous, achieved a
very high response rate of 85 %, adding real cred-
ibility to the results - and in virtually all catego-
ries, our ratings were above the measured norms.
In particular, Philips Semiconductors Southamp-
ton scored twice the UK norm in the category
“Management support”and 50 % higher than the
norm in the category “Performance reviews”; it
was also significantly above the norm in “Sup-
port from immediate bosses” and “Reward and
recognition” categories - in fact,in most areas
Philips Semiconductors was a minimum of 10 -
15 percentage points above the norm.

Some specific figures make the position clear:

Departments and people cooperate well together
Relationships are likely to be harmonious right
up to management level, with 92 % of employ-
ees feeling that they can trust people in their de-
partment.

Survey results indicate that 95 % believe that
teamwork is encouraged and 70 % that it is given
recognition. Relationships between management
and employees also positive. A full 80 % re-
sponded that they could trust PSS management,
compared to the UK norm of 43 %, and only 8 %
felt they could not. Around 79 % felt that PSS
management usually makes fair decisions, with
71 % believing that management communicates
its long term strategic direction adequately.

Concerning their immediate bosses, people ex-
pressed the same positive feeling, with 80 % re-
porting that they could trust their immediate su-
perior and 87 % feeling that he or she is recep-
tive to suggestions for change. About 67 % felt
their boss is good at developing people’s abili-
ties.
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October Exchange in Ljubljana with
Helsinki, Trieste, and London

LC Ljubljana

Monday

Our meeting point on Monday morning was the
parking-lot in front of our Faculty where we met
at 9.45. At 10.00 we had a pleasant meeting with
dr. Tadej Bajd, the dean of the Faculty of Electri-
cal Engineering. Later on we saw some of the
most interesting laboratories at both faculties,
Electrical Engineering and Computer Science.

After all the visits and lunch that we also had on
the faculty, we went to International Office where
participants were given some instructions and
maps of the centre of Ljubljana. They were divided
in three groups and sent on a City Rally.

All three groups did well even though they had to
count all the stairs at the city fortress’ tower and
all the front windows of our parliament building.

We had our dinner in a palace called Tunnel where
they mostly serve pizzas...

Night life started with a few drinks in Krigl pub
and continued in a pub called Fleks...

Tuesday

The day began at 01.00, as we were leaving the
Krigl pub. We were heading for the Fleks bar and
as we came there we were almost alone inside
there.

The real party started at around 2.00, LC London
started drinking tequilas with Pero and Gasper,
but also LC Helsinki had got things to show and
we can say that Johanna is the bravest of them
all. The party continued as it was supposed to
and later turned into a more romantic form of party.

We left Fleks at 4.30 after quite some drinks. We
woke up at 8.30, but couldn't manage to get out
of bed until 9.00. We visited Infos and the boys

liked it very much because of the hostesses. Next
we visited ELES, where they took us to the con-
trol room and showed us everything. At the end
of the visit at ELES two new members from Italy
joined us. Then we went to eat something at the
faculty and the rest of the day was free. We get
together again at 19.00, for the dinner. The party
continued at 21.00 at Kra Kra, where we partied
again until we droped.

Wednesday

Wednesday morning began as every other morn-
ing on this exchange did. The waking up part was
almost too hard to handle, and some of us were
forced to abandon the plans of having breakfast.
The breakfast, that we bought just hours before
in a 24 hours shop after a night of partying.

The gathering point was at the "Gospodarsko
razstavisee®, and after the parking part we con-
tinued our way towards the NIL company. At the
company they prepared a presentation where we
learned that NIL is one of the biggest Slovenian
companies providing network based solutions and
training services.

Among other things they are also a CISCO part-
ner with a CISCO Golden Partner certificate. We
were also interested in seeing some CISCO com-
munication equipment located at their premises
in Ljubljana, that was just about to be used over
the Internet by a group of students in San Diego
in the USA.

After the educational part of the day we contin-
ued our way out of Ljubljana. On our way we
picked up Kevin and Blas, who managed to miss
the morning gathering and stayed in their beds
for a little longer, and we stopped for a pizza or
two. Our way led us to the I3ki Vintgar, just about

10
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20km out of the city. It's a picturesque river valley
cutting through the wild Karst region. It was great
fun for all of us, especially the overhanging paths,
well secured, but still something to wake you up.
We also found out, that for the guys from LC Lon-
don no path was overhanging enough to keep
them from taking some pictures of their adven-
turous hiking trip. But nevertheless we all survived
and returned to Ljubljana in the late afternoon.

All beat up we were waiting for the dinner to be-
gin, just the LC London people had to buy some
emergency alcohol reserves and a wooden witch
as a souvenir. Only for this they had to be driven
to the BTC shopping area.

A big dinner for some and time to rest for others
followed. The evening gathering point was
PreSernov trg in the centre of Ljubljana. While
waiting, Terence learned how to count and some
other interesting words in Slovenian. He turned
out to be an expert on Slovenian language. The
party went on in the AS pub until the early morn-
ing hours, when we somehow managed to walk
our way home and fall asleep.

Thursday

On Thursday we planned a trip to the Karst re-
gion. Our first serious stop was at Sepulje at the
facilities of Kras, where they produce dried ham
and other sorts of meat.

We had to dress in special clothes in order to take
a look at the production of meat. It was a new and
modern production facility. After that they had let
us to taste some of their dried ham and although
we were many, we couldn’t eat all that.

Later on we went to the ékocjan caves, which
proved themselves again to be really beautiful.

We stopped at an inn, where we had a typical
Slovenian farmer’s dinner.

The next stop was Pero’s weekend cottage, where
it was meant mostly to sleep, as party followed
the next day.

Friday

The day woke up in a beautiful morning and we
left the cottage at the hills and went to the valley
to buy some food.

We headed towards North to the Soéa valley,
where we stopped to take a look at the beautiful
Soea river, the mountains and the 1st World War
museum.

Further we stopped at an Alpine high-altitude road
pass, where we stopped to have lunch: we ate
the “jota“, a typical Slovenian dish.

Because it was getting dark, we continued our
journey to Pokljuka, where some of our EESTEC
people were already expecting us. After some
preparations Andrej cooked dinner, which was
exquisite. We organised a farewell party later on
and received some gifts.

Saturday

The maijority of the participants left Slovenia al-
ready on Saturday. So we planed the farewell party
for Friday evening. Almost all EESTEC-ers left
Pokljuka early on Saturday morning, after a sleep-
less night.

Drivers Andrej and Pero met other Slovenians and
foreign students in Bled. They have eaten a pizza
and had a cop off coffee, which they needed.

During the sight seeing they enjoyed sunny
weather. Gasper and | stayed on Pokljuka breath-
ing fresh air and preparing for the last evening.
After the vans with students arrived back, we were
having a dinnerin \"balcan way\” with pleskavica,
steak, ajvar,... Happy that we managed to run the
exchange to the end, we spend the last night more
or less sleepless again.

In the morning we only have to clean the cottage
and after all, relax enjoying quiet Sunday after-
noon. We got some organizing skills again and |
hope we will manage to organize some more
events like the Slovenian Exchange 2000.

February 2001
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CONGRESS - News from LC London

Dear EESTECers,

The Congress registration form is now ready. Please register on-line (http://www.ee.ic.ac.uk/eestec)
as soon as possible. When you write telephone numbers, please include the country and area codes.

Unfortunately, we can only afford 2 people / LC + VIPs. If we get more sponsorship, we will increase
it to 3 people / LC, but this is quite unlikely.

Another issue is that the congress is set to start on Sunday 25th March, however, for practical rea-
sons, we are thinking of bringing it forward to Tuesday 20th March.

We will let u know as soon as we know if it's OK with the accomodation, companies etc...

We would like to thank our sponsors for providing us with financial support to hold Congress Lon-
don 2001:

Platinum Sponsor Gold Sponsor Silver Sponsor

= NORTEL
& PHILIPS @HETWGRI{S NoKIA
Leté make things bettor

We would also like to thank the following organisations for supporting the event:

City&Guilds College Association
Old Centralians Trust

Institution of Electrical Engineers
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A FUTURE Look

newsl etter

CONTACT INFO

Editor

MarinalL eusko
editor @eestec.org

The Board

Zouhair Belkoura
Spelalvekovic
Heiko Schmirgel
Daniel Vree

board@eestec.org

Local Committees

Aachen, Bologna, Budapest,
Cosenza, Cottbus, Craiova,
Delft, Eindhoven, Helsinki,
Krakow, Istanbul, Lausanne,
Ljubljana, London, Madrid,
Malta, Minsk, Munich,
Oulu, Paris, Podgorica,
Prague, Reggio Emilia,
Rijeka, Tampere, Torino,
Trieste, Twente, Vienna, Zu-
rich

<name of LC> @eestec.org

for more information, see
<http://www.eestec.org/
mailguide.html>

EESTEC International

c/o AMIV an der ETH
Universitaetstrasse 19

8092 Zirich

Switzerland

Tel. + 41 1 6324245

Fax + 41 1 2622072
E-mail: info@eestec.org
URL: http://www.eestec.org

EESTEC is represented in its
member cities through Local
Committees. The association’s
head officeislocatedin Zurich,
Switzerland. Please contact
your LC regarding all matters
at aregional level. Please con-
tact the board for all interna-

tional matters.

Dear EESTECers,

I would like to encourage you to apply for the position of EESTEC
Newsletter Editor at the congress in London. To do the job you do not
really need to have any special publishing skills, although familiarity
with professional publishing software might prove helpful in your work.
The job is not only a great way to learn to use the software (if you've
never come across it before), but also a fantastic opportunity to be-
come pen pals with many great EESTECers all over Europe, who
write for the magine.

To take this job also means to take the responsibility of making each
issue appear as planned (despite late at times...) and test your or-
ganising skills in the most extreme conditions. Although a challenge
at times, being an editor is a great experience trhat pays off real big
in the end!

If you are interested in the job, please feel free to write to me for
detailed information at editor@eestec.org.

I am looking forward to hearing from you!
Best wishes,

Marina Leusko
EESTEC Newsletter Editor

CALENDAR

March 25 - April 1

LC London
Congress

April 29 - May 5

LC Paris
Exchange

February 2001
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We're building
the new high-
performance

Internet.

What are
YOU doing?

For more information on career opportunities, visit
www.nortelnetworks.com/eurojobs

Gold sponsor of Congress London 2001




